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The Dean
dean@seh ox ac uk
For advice or welfare issues:

nurse@seh ox ac uk; chaplain@seh ox.ac uk

University:
UnLversity Harassment Advisory Service
Dturector of Student Welfare and Support Services

Untversity Harassment Line

If you're unsure:
University or College officers can help or direct you appropriately



What is harassment?

A person subjects another to harassment where they engage, intentionally or other-
wise, In unwanted and unwarranted conduct which has the purpose or effect of:

L violating another person’s dignity, or

1L creating an intimidating hostile, degrading, humiliating or offensive envi-
ronment for another person.

Harassment may involve repeated behaviour, but a one-off incident can also amount
to harassment The recipient does not need to have explicitly stated that the kehav-
Lour was unwanted.

St Edmund Hall Harassment Policy
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St Edmund Hall does not tolerate any form of harassment or victimisation and expects all b 1S behavioyr his tutor has '
memkoers of the College community, its visitors and contractors to treat each other with ‘ M Not to atteng asked

respect, courtesy and consideration.

The College is committed to fostering an inclusive culture which promotes equality, values :" i
diversity and maintains a working learning and social environment in which the rights and
dignity of all memkers of the College community are respected

Find out more:

goo.gl/2txnrY
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Workplace and academic harassment
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L insulting, abusive, emkarrassing or patronising kehaviour or comments tc\’OSCYUal StUdCI’ItS

II.  humiliating, intimidating and/or demeaning criticism

III.  persistently shouting at, insulting, threatening disparaging or intimidating
an individual

IV, constantly criticising an individual without providing constructive support
to address any performance concerns

V. persistently overloading an individual with work that they cannot reasona-
kly ke expected to complete

VI isolation from normal work or study place, conversations, or social events
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Social and online harassment

L offensive comments or body language, including tnsults, jokes or gestures
and malicious rumours, open hostility, verioal or physical threats these in-
clude all forms of harassment and aluse on the grounds of disakility, race or
sexual orientation
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II.  insulting abusive, emkarrassing or patronising kehaviour or comments d{naked calendar S were just W
I humiliating, intimidating and/or demeaning criticism ments off the gu?l A
IV.  persistently shouting at, insulting, threatening disparaging or intimidating e b

an individual

V. posting offensive comments on electronic media, including using mokile
communtcation devices

VI isolation from normal work or study place, conversations, or social events

VIL  puklishing circulating or displaying pornographic, racist, homophokic, sex-
ually suggestive or otherwise offensive pictures or other materials.
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(Pew Research Centre, 2017)



